New Hire Survey
Key Features

The Survey Instrument

 Company-Specific

The New Hire Survey is for
employees who have been
with the organization between
30 and 90 days. This survey
gives leaders of the organization a better understanding of
the new employees' attitudes
towards the hiring process,
job goals and expectations,
supervision and training programs.

Demographics

 Twelve Standard

and/or Customized
Questions

 Up to 4 Employee

Comments (Pre-Set
or Open-Ended)

 Paper Alternative

Available

 On-line Access to

View Survey Progress

 Quarterly Reporting
 Annual Summary

The new employees of the
organization will evaluate the
on-boarding process based on
a specific set of standard or
custom statements. New em-

"The flexibility,
ployees will be able to share
ideas and concerns about important topics such as the thoroughness of the interview process and the new hire orientation.

 Obtain valuable

information to improve the recruitment process

 Secure relevant and

useful data to improve the training
and planning processes

 Accelerate manag-

ers' understanding
of how to best
manage people

 Integrate your new

employees into the
organization more
quickly

Innovative HR Solutions, LLC
is dedicated to providing the
highest quality Internet-based
employee survey products
along with the timely reporting
of results.
Founded in 1999, and staffed
with professionals who have
extensive human resources and
systems experience, Innovative

How to Contact Us

of the
Innovative HR
Solutions

The New Hire Survey will help
employers refine their hiring
process in order to get the best
talent in the most efficient and
effective manner and monitor
new employee satisfaction at
an early stage to better align
employee engagement with the
employer’s needs.

Employee
Survey tool is
unparalleled
in the human
resources

About Our Firm
Benefits

and the quality

industry. “
HR Solutions assists companies in improving their human
resources function. Since the
company's establishment the
firm has worked with many
clients from a variety of industries including agriculture,
construction, health care, high
-tech, manufacturing and telecommunications.

SVP, Human
Resources for
a Health care
company

